[image: image1.emf]



The Law Society

Supplier Scorecard - Equality and Diversity
The Law Society Equality and Diversity scorecard is a light-touch supplier diversity performance management tool, designed to be utilised as part of standard supplier contract management practices. 

The tool enables organisations to demonstrate areas of strength and innovation in equality, diversity and inclusion. The supplier Equality and Diversity  scorecard also ensures The Law Society can evidence satisfactory E&D standards within our supply chain, and work with suppliers to improve performance where evidence indicates a need for improvement. 
	QUESTION
	ANSWER
	NOTES


	1: If you are a signatory to the following standards please indicate your score or position as appropriate:

A: The Law Society Diversity and Inclusion Charter
B: Stonewall Work Place Index (WEI)

C: EFD Disability Standard

D: Opportunity Now

E: Race for Opportunity

F: Committed to Equality (C2E)

G: UKCAE Pathway

H: Diversity Works for London

I: EFA e-Quality Benchmark

J: Any other Diversity Benchmark/accreditation/Standard you participate in.
	 Signatory

􀂅 Reporting cohort
􀂅 Top 100 Employer

􀂅  Please indicate position if outside top 100

􀂅  Diversity Champion (Non WEI entry)

􀂅 Not in place

􀂅 New work Being Developed

􀂅 Just Introduced

􀂅 Needs Review

􀂅 Working Effectively

􀂅 Total Average Score

􀂅 Indicate benchmarking score or position
􀂅 Indicate benchmarking score or position
􀂅 successfully completed audit

􀂅 not yet undertaken audit

􀂅 working toward/Achieved Step 1

􀂅 working Toward/Achieved Step 2

􀂅 working toward/Achieved Step 3

􀂅 working toward Gold

􀂅 Achieved Gold Standard

􀂅 Provide information on progress

􀂅 Indicate benchmarking score or position

􀂅 Indicate benchmarking score or position


	

	2: Please outline your organisations approach to promoting diversity and inclusion internally or attach copies of relevant strategies and policies. Include information on any work you undertake externally on equality and diversity?
	􀂅 Evidence Provided
	Confirm evidence meets relevant TLS standards and policies cover all 9 protected characteristics

	3: Equality and Diversity Training undertaken by staff

	􀂅 Evidence provided (% of staff trained in E&D)
􀂅 Indicate frequency of training

􀂅 content covers all 9 protected characteristics, selection, valuing difference, people management and interaction with third parties 
􀂅 E&D Training provided by TLS Completed


	

	4: If you have had Employment Tribunal decisions or SRA rulings against the organisation in the last three years on the grounds of race, gender, disability, age, sexual orientation or belief please indicate the actions taken as a result of this
	􀂅 Evidence provided
􀂅 No Tribunal judgements or SRA Rulings
	Has the supplier taken  reasonable  action in  proactively trying to prevent any other act of discrimination

	5: 
A:  Please provide evidence of both workforce and contract personnel profiles. If you do not yet monitor diversity please include plans to introduce, implement or expand diversity monitoring.
B:  If the % rate of employees who decline to provide diversity information exceeds 20% please provide plans to improve participation


	􀂅Workforce Profile provided
􀂅 Contract Profile provided

􀂅 Plans to introduce, implement or expand diversity monitoring provided

􀂅  Evidence provided
	

	6: Please provide evidence of Equality and Diversity requirements for your suppliers
	􀂅 Evidence provided
􀂅 No information on Suppliers E&D gathered or managed
	Evidence to look for includes E&D or Procurement policies that include E&D standards, Supplier base diversity monitoring, Supplier diversity and networking events, PQQ process including E&D data, Supplier diversity contract management processes

	7: Please provide evidence of the diversity profile of suppliers and any sub-contractors relevant to the contract with TLS
	􀂅 Diversity Supplier Profile provided

􀂅  SME/Micro-enterprise profile provided
	A diversity supplier is a supplier with at least 51% owned or operated by the following groups: BAME, Female, Disabled 

Information on SME’s and micro-enterprises can often indicate diverse suppliers due to the diversity profiles of organisations such as these in the UK. SME (less than 250 employees) and Micro-enterprises (less than 50 employees)


	8: Leadership and Accountability
Please provide evidence of achievements against diversity objectives, plans or equality schemes
	􀂅 Evidence Provided
	

	9: Please provide the diversity profile of your application pool and supply plans to address under-representation
	􀂅 Evidence Provided
	

	10:  Please provide evidence of the impact of any other activities you undertake to promote Equality and Diversity including Positive Action Schemes, Community based activities, learning in a non-work setting and/or participation with diversity events
	􀂅 Evidence Provided
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